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Welcome Students:

The Selection Center is an affiliate of the Criminal Justice Institute at Indian River State College
whose responsibility is to process applicants through various means of testing to determine if the
applicant possesses the highest standards and ethics including; honesty, accountability, and
integrity, to become a first responder in the State of Florida. Students applying to the Law
Enforcement or Corrections Academy must first be processed through the Selection Center.

~You forfeit your chance for life at its fullest when you withhold your best effort in
learning. When you give only the minimum to learning, you receive onlythe
minimum in return. Even with your parent’s best example and your teachers’ best efforts, in
the end it is your work that determines how much and how well you learn. When
you work to your full capacity, you can hope to attain the knowledge and skills that will
enable you to create your future and control your destiny. If you do not, you will have your
future thrust upon you by others. Take hold of your life, apply your gifts and talents, and
work with dedication and self-discipline. Have high expectations for yourself and convert
every challenge into opportunity.

~ The National Commission on Excellence in Education



Be at least 19 years of age by the time of academy completion for Law
Enforcement Academy and at least 18 years of age for Corrections
Academy.

Must be a citizen of the United States.

Must have graduated from an accredited High School recognized by the
FDOE or have obtained a state-issued GED certificate or equivalent, as
determined acceptable by the Florida Criminal Justice Standards and
Training Commission.

Possess a valid driver's license. The applicant must have a valid Florida
Driver License at the time of the Academy entry.

Be of good moral character, as defined in the Selection Center Policy
Manual and Florida state law.

Not have been convicted of ANY felony, or of a misdemeanor involving
perjury or false statements as the terms are defined by law, regardless of
whether or not adjudication has been withheld.

Not have been dishonorably discharged from the Armed Forces of the
United States.

Not have falsified their application or personal history forms.

Not have used marijuana (including medical marijuana) for one year prior
to application. Effective July 1st 2025, this will change to two years.
Usage prior to that period must have been either experimental,
occasional or casual in nature (used no more than 25 times prior to the
one-year period.

Not have ever used, transported, grown, manufactured or sold any illegal
substance other than the marijuana exception as previously noted.

Not have had a suspended driver’s license for one year prior to
application. (Except for DMV or financial errors.)

Other eligibility requirements are defined in greater depth in the Selection
Center Policy Manual.
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Criminal Justice Recruit Academy Criteria

. Purpose
The purpose of this Policy and Procedure Manual is to establish the criteria under which an
applicant’s suitability for Basic Recruit Training will be decided.

Il. Scope
The Policy and Procedure Manual applies to all applicants of the Indian River State College
(IRSC) Criminal Justice Institute’s Selection Center who apply for Basic Law Enforcement or
Corrections Academy training at the Criminal Justice Institute.

lll. Discussion
It is the intent of the IRSC Criminal Justice Institute’s Selection Center to seek out those
applicants who possess the best qualities available for candidates seeking future employment
in the law enforcement and corrections occupations. For this reason, criteria has been
established which must be met by an applicant prior to entering criminal justice training.
The Selection Center is an affiliate of the IRSC Criminal Justice Institute. The sole purpose of
the Selection Center is to test applicants through various means to determine if the applicants
are trainable and possess those traits that might make them hirable after academy training.
Neither the Selection Center, nor the Criminal Justice Institute of IRSC, does any hiring. The
hiring of individuals who have entered into or graduated from the Criminal Justice Institute is
the responsibility of the criminal justice agencies that may become interested in an applicant.
The Criminal Justice Institute makes no promise of employment, but as a result of the training
provided, it is hoped it will make an applicant desirable for future employment.
The Selection Center and Criminal Justice Institute follow guidelines established by the Florida
Department of Law Enforcement (FDLE), the Criminal Justice Standards and Training
Commission (CJSTC), the Region Xl Training Council, and applicable Florida State Statutes
(FSS) and Florida Administrative Codes (FAC) pertaining to officer employment guidelines.
Each Selection Center applicant will undergo a background investigation, as required by FDLE
and FSS.
It will be the responsibility of the Selection Center Coordinator to verify the following for

completeness, suitability, and/or make appointments for the same:
Basic Ability Test

Physical Ability Test

Personal History Questionnaire

Birth Certificate, naturalization papers, or United States passport
Social Security Card

aobrwN~
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6. FDOE Accredited High School Diploma or GED Equivalency with
Transcripts

7. Driver’slicense

8.  Driving report from each state where licensed

9. Fingerprint check on state and national level

10. Present employment checks

11. Interviews with neighbors either by mail, phone, or in person.

12. CVSA evaluation report

13. Integrity Testing

14. FDLE medical report

15. Drug test

16. Military form DD214 (if applicable)

17. Autobiography of 750 words or more - See Section K

IV. Criteria for Basic Academy Entrance
A. Agerequirement
Law Enforcement applicants will be permitted to submit their application prior to the
applicant’s 19th birthday for Academy training if that applicant will turn 19 during the
Academy applied for. Corrections Recruits will be permitted to submit their application
on or after their 18t birthday.

B. Citizenship
The applicant must be a citizen of the United States. Verification may be
accomplished by a copy of a birth certificate, naturalization papers, or passport (non-
expired).

C. Education
An FDOE accredited high school diploma or an equivalency diploma or certificate
(GED) with transcripts recognized by the CJSTC is required prior to being considered
for admission into the basic recruit academy.

D. Criminal conduct
An applicant shall be disqualified if the applicant has been convicted of ANY felony, or
of a misdemeanor involving perjury, a false statement, or domestic violence. An
applicant, likewise, shall be disqualified if the applicant has committed a misdemeanor
which involves “moral turpitude.” Legally, moral turpitude has been defined as
“conduct contrary to justice, honesty, modesty, or good morals.”

E. Gang affiliation-
Applicants shall not:
1. have been, or currently be, members of any formal or informal criminal gang, as
defined by FSS 874.03;
2. associate with known gang members.
3. Affiliation or membership in or with any formal or informal gang, as defined by
FSS 874.03) shall be cause for rejection of application.

Page 3 of the Selection Center Manual



Felon affiliation-
Applicants shall have no immediate and/or ongoing affiliation or contact with convicted
felons. This may be cause for rejection of application.

Medicalrequirements

An applicant will be disqualified if the applicant is unable to meet the requirements as
stated in FSS 943.13(6) “Have passed a physical examination by a licensed physician,
physician assistant, or certified advanced registered nurse practitioner, based on
specifications established by the commission.”

Military service record
An applicant will be disqualified if the applicant has been released or discharged under
dishonorable conditions from any of the Armed Forces of the United States.

Tattoos
Tattoos include any tattoo, scar, branding, mark or other permanent body art or
modification deliberately placed on the body for purposes of decoration, ornamentation
or adornment. Any of the following may be cause for an applicant’s denial into any BRT
program:
1. Tattoo(s) on the hands, neck (visible when wearing a collared shirt), face or head;
and/or
2. Tattoo(s) commonly associated with gangs, organizations or groups which advocate
hate, intolerance or discrimination; and/or
3. Tattoo(s) which depict, describe or otherwise refer to sexual conduct, acts, organs or
preferences; and/or
4. Tattoo(s) which depict, describe, or refer to intolerance of, or discrimination against
any race, religion, gender or national origin.

Drug abuse

Applicants will be disqualified if they test positive on the drug screen test for any drug not
prescribed under a doctor’s order.

lllegal drug use

An applicant shall also be disqualified from the admissions process if:
1. during the prior two (2) years, the applicant has:

a) used marijuana (including medical marijuana). Usage prior to that period must

have been either experimental, occasional or casual in nature and/or
2. during the prior three (3) years, the applicant has:

a) abused any prescription drug prescribed to the applicant.

b) used any prescription drug not prescribed to the applicant.

c) illegally: used, possessed with or without the intent to sell, or has illegally: sold,
manufactured, or delivered any Schedule I, 11, lll, IV or V drug as listed in FSS
893.01, or any non-prescribed steroids, or other controlled legal or illegal
substances, and/or

d) grown, cultivated, distributed or delivered marijuana

The Director may exercise limited discretion in enforcing Section J.2b,
but only under highly restricted circumstances. Examples may include a
one-time experimental use of a Schedule |-V drug, or if a parent or
guardian administered a one-time use of a prescription drug not
prescribed to the applicant.
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*False information*

The applicant will be disqualified if they knowingly presented false, inaccurate or untruthful
oral or written information, or omitted essential information for consideration during the
applicant’s entrance processes into the Academy.

K. Written and physical selection profile
An applicant will be disqualified if the applicant is unable to show competence in the writing
and physical assessment profiles as administered by the IRSC Selection Center or any
other Selection Center.
The applicant will be required to take and successfully pass the Basic Ability Test. Per
FDLE, the results of this test will be valid for four years from the date of the test.
The applicant will be required to take a Physical Agility Test (PAT), as outlined by the
Selection Center, and must complete the PAT in six (6) minutes four (4) seconds or less.
The PAT test will be valid for six months from the date of the test.

L. Work history record

An applicant’'s employment history may also be considered for application purposes; for
example, if the applicant’s employment history indicates an inability to maintain consistent
work, or if an undue number of separations exist, the applicant may be at risk of
disqualification due to future employment potential.

An applicant may also be disqualified if, during the prior three (3) years, the applicant has
been terminated, otherwise discharged, or resigned to avoid discharge for:

A neglect of duties or violation of work procedures; or

A violation of rules or standards regarding: job safety, conduct towards the public or coworkers, or
punctuality and dependability; or

A an inability to meet established performance standards.

M. Moral character

The applicant will be disqualified if satisfactory evidence exists to show that an applicant’s
moral character, as it relates to sobriety, honesty, loyalty, trustworthiness, reliability,
discretion, and associations, is beyond the bounds of acceptable moral standards.

N. Driver’s license:

The applicant may also be disqualified if they have not possessed a valid operator’s license
for one (1) year prior to the date of their application. The applicant must possess a valid
Florida operator’s license or chauffeur license by the date of their entrance to the Academy.

Page 5 of the Selection Center Manual



O. Social Media
A thorough review of all social media accounts shall be conducted as part of the
background investigation. Failure to provide all account information shall be grounds for
disqualifications.

P. Traffic convictions
Applicants with traffic convictions may be rejected, based on type and number of
convictions reported in the driver’s license history report.

1. Court rulings of “adjudication withheld” for certain traffic offenses (e.g.: moving
violations, careless or reckless driving, DUI, etc.) will be considered the same as a
conviction or plea of guilty.

Applicants with ANY felony traffic conviction will be disqualified immediately.

Applicants may be disqualified if, within the past three (3) years, the applicant has:

a) Multiple convictions singly or in combination which demonstrates a pattern of
recklessness or driving negligence;

b) A suspension or revocation of their driver’s license, unless the suspension/
revocation was due to an administrative or financial error;

c) Driven a motor vehicle while their driver’s license was suspended or revoked with
knowledge;

d) Been convicted of, pled guilty to, pled no contest/nolo contendere to: reckless
driving, DUI, attempting to elude the police, or any other misdemeanor driving
offense.

wn

Q. Resolution of disqualifying background information
The applicant will be disqualified if they fail to successfully resolve potentially
disqualifying information that has surfaced as a result of the background investigation to
include, resolving any outstanding debt with creditors.

R. CVSA
As a condition for entry into the Academy, all applicants shall be administered a CVSA
examination by a qualified examiner skilled in the evaluation of data resulting from the
exam. The results will be valid for six months. The Selection Center Coordinator has the
authority to extend the validity of results. The results of the examination will not stand
alone as a single detriment for selection, except in cases where admissions by the
applicant clearly fall beyond the standards established by the Selection Center.
If an applicant fails the exam, they can request a follow-up polygraph at their own
additional expense; the polygraphist will be assigned by Selection Center personnel.

S. Integrity examination
All applicants will receive a Integrity test. The evaluations are designed to screen the
applicants for emotional stability, maturity, suitability for a career in law enforcement or
corrections, AND the ability to function under stressful conditions. Results of the exam
will be valid for six months.The Selection Center Coordinator has the authority to extend
the validity of results.

A low suitability rating on the Integrity exam CANNOT BE APPEALED.
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VL.

Records

Each applicant will have a separate file which will contain all of the background
information gathered, to include the CVSA and Integrity exams.

The applicant files will be kept in a safe place under the control of the Selection Center
Coordinator and/or the Training Center Director or designee, such as the Academy
Coordinators.

Each applicant will sign a waiver to allow criminal justice agencies the opportunity to
review the applicant’s file for employment consideration.

Once an applicant has finished basic recruit training, the applicant’s Selection Center
file will be moved to the Records Room.

Appeals Committee

If the Selection Center Coordinator determines, in their absolute discretion based
upon the Selection Center testing and investigation, that an applicant is not suited for
entrance into a criminal justice career, the applicant will no longer be considered for
Academy entrance and shall be notified in writing thereof and a summary of the
reasons for the finding (the “Discontinuance Notice”).

If an applicant disagrees with the Selection Center Coordinator findings, EXCEPT for
a failure on the psychological evaluation/Integrity Inventory, or a violation of F.S.S
943.13, & or F.A.C 11B-27. The applicant may file one written appeal to the Selection
Center Appeals Committee within five (5) business of the date of the applicant’s
Discontinuance Notice by submitting the attached form to the Selection Center
Coordinator, Selection Center, Criminal Justice Institute of Indian River State College.
This is not an appeal by right and the decision of the Selection Center Appeals
Committee is final and non- appealable.

Selection Center Appeals are heard quarterly by the Selection Center Appeals
Committee, a panel of local law enforcement leadership, who determine if the findings
should be upheld or overturned based upon the file review, Appeal Board Interview
with the applicant, and discussion. The Selection Center Appeals Committee ruling is
final.
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INDIAN RIVER STATE COLLEGE
Criminal Justice Institute

ACKNOWLEDGEMENT OF UNDERSTANDING

l, (print name) have received the Selection Center Policy
and Procedure Manual.

Print Name

Signature

Witness Signature

Date

Page 8 of the Selection Center Manual



CRIMINAL JUSTICE INSTITUTE
BASIC RECRUIT ACADEMY
LAW ENFORCEMENT ACADEMY

Orientation Estimated

CLASS # Date Start Date Location Graduatution

178* 4/29/2024 5/28/2024 TCPSTC 12/13/2024
179 7/22/2024 8/19/2024 TCPSTC 4/1/2025
180 9/23/2024 10/21/2024 TCPSTC 6/10/2025
181 1/17/2025 2/17/2025 TCPSTC Sept. 2025
183 7/21/2025 8/18/2025 TCPSTC Apr. 2026
184 9/22/2025 10/20/2025 TCPSTC June. 2026

~ All dates and times are subject to change; Orientation is 9 AM -12:30pm
~Full-time academies are approximately 6 months and 848 clock hours
*Port St. Lucie Police Department Academy

CORRECTIONS ACADEMY
Orientation Estimated
CLASS # Date Start Date Location Graduatution
176 5/20/2024 6/24/2024 TCPSTC 9/27/2024
178 5/23/2025 6/23/2025 TCPSTC Sept. 2025

~Orientation is 9 AM - 12:30 PM; All dates and times are subject to change

~Full-Time academies are approximately 3 1/2 months and 444 clock hours

CROSS-OVER TRAINING ACADEMY CO - LE

Orientation Estimated
CLASS # Date Start Date Location Graduatution
**25-01 | 10/6/2025 11/3/2025 TBA Aug. 2026
~QOrientation is 9 - 12:30PM; Date is subject to change *Day 1 Night 1 Rotation
~ Full-time acadamies is approx 8 months and 585 hours **Day 2 Night 2 Rotation

~XO Academies will be held at both Dixon Hendry and TCPSC

CROSS-OVER TRAINING ACADEMY LE - CO
See Correction Academy for Dates
~ ALL CLASSES ARE SUBJECT TO CHANGE BASED ON SPACE AND INSTRUCTOR AVAILIABLILTY~

UPDATED ON 1/09/2025
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Tuition and Fees

Applicants are responsible for paying all fees related to the application process. Financial Aid, Student

Loans, G.I. Bill, and Pre-paid College Programs pay tuition costs only.

Financial Aid is available through Indian River State College. Please contact Jodi Lee at

772-462-7445 to inquire. For Veterans Affairs, please contact 772-336-6370.

The following represents costs that are associated with the application process and the basic recruit

training program:

Application and Academy Program Fees

Application

CJ Basic Ability Test (BAT) - Paid through Pearson Vue
Physical Ability Test (PAT) - Paid through GoSignMeUp
Selection Center Testing Fees*- Paid through GoSignMeUp

*(Phase I Fee - $135.00: Includes criminal background check,
fingerprint scan, background investigation, administrative fees)
*(Phase Il Fee - $465.00: Includes CVSA evaluation and
Integrity Test)

Drug Test - Paid Directly to Lab

Academy Program Fees

Law Enforcement Academy Tuition - Florida Resident

Law Enforcement Academy Tuition - Non-Florida Resident
Corrections Academy Tuition — Florida Resident

Corrections Academy Tuition — Non-Florida Resident

Cross-Over Training (Corrections to Law Enforcement) — FL Resident
Cross-Over Training (Law Enforcement to Corrections) — FL Resident

CJ Online Educational Resource Fee (Paid by all Academies)
Tactical Boots - To be discussed at Orientation

6 " Flashlight - To be discussed at Orientation

CPR Rescue Mask - To be discussed at Orientation

Gun Belt - To be discussed at Orientation

Amount

$39.00
$40.00
$600.00

$30.00

$4,167.30
$10,608.30
$2,646,54
$6,429.46
$1,945.78
$1,564.86

$100.71

TBD
TBD
TBD

TBD

**Please note that all students MUST have active health insurance coverage to participate in
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The FDLE BASIC ABILITIES TEST (BAT) EXAM

Overview

The Florida Department of Law Enforcement (FDLE) defined “minimum competencies,” or basic
abilities, skills and other personal characteristics required for success in the law enforcement
officer and correctional officer positions, based on findings from a rigorous state-wide research
project — a job task analysis (JTA).

Minimum Competencies

e Written Comprehension

o Written Expression

o Memorization

e Deductive Reasoning

e Inductive Reasoning

e Personal Characteristics/Behavioral Attributes

These “minimum competencies” were adopted by the Criminal Justice Standards and Training
Commission (Commission) as pre-requisites for enrollment in Florida Commission-certified
training centers. The Criminal Justice Basic Abilities Test (CJBAT), developed by
Industrial/Organizational Solutions (I0S), Inc., measures these minimum competencies and is
used to ensure candidates meet the minimum requirements for the job of a law enforcement or
correctional officer.

Examination

I0S’ CJBAT measures the defined “minimum competencies” in three separately-timed sections
as follows: Section | - behavioral attributes; Section Il - memorization; and Section Ill — written
comprehension, written expression, deductive reasoning, and inductive reasoning. In total, there
are 97 questions on the CJBAT. You will have 1 %2 hours to complete the exam.

Section |

This section of the CIBAT measures various job-related behavioral attributes that indicate how
successful you will be as a law enforcement or correctional officer. This section contains 47
items. You will be given 20 minutes to complete this section.

Section |l

This section of the CJBAT consists of memorization items. You will be presented with images and
asked to memorize as many details as possible. You will then answer questions about the images
presented. This section contains 10 items. You will have 1 minute to review a picture and 1 2
minutes to answer the questions associated with that picture.

Section lll

The CJBAT assesses four additional distinct cognitive abilities: written comprehension, written
expression, deductive reasoning, and inductive reasoning. This section contains 40 items. You
will have 1 hour to complete Section lIl.



Passing Score

In order to receive a passing status on the CJBAT, candidates must obtain a score of 70 or
higher across all three sections. In addition, a candidate must correctly respond to at least 30 of
the 50 questions contained within Sections Il and Ill. The CJBAT only produces a pass/fail result.
No scores will be provided to candidates, academies, or agencies.

Law Enforcement vs. Corrections Examinations

The questions on the CJBAT for law enforcement officers will be, for the most part, related to law
enforcement; the questions will involve situations that police and law enforcement officers
encounter on the job, such as collecting evidence or issuing citations. The questions on the CJIBAT
for correctional officers will be, for the most part, related to corrections; the questions will be about
incidents inside prisons and other correctional facilities. These examinations do not require any
previous experience or outside knowledge. Use ONLY the material provided in the questions or
accompanying passages as a basis upon which to choose your answers.

Study Aids & Preparation Materials

Study aids and preparation materials are available for sale at the 10S, Inc. website
(https://iosolutions.com). Alternatively, you can simply search for “CJBAT” on the IOS web-store to
find the related products for sale.
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Indian River State College

Physical Ability Test (PAT)
Cost $40.00

The PAT was developed by the Florida Department of Law Enforcement, Criminal Justice Standards and Training
Commission, to assess physical attributes, which reflect core enabling knowledge, skills and abilities and essential tasks

common for law enforcement, corrections and probation officers.

If paying with a debit or credit card, candidates interested in taking the PAT may register and pay by choosing either

the calendar or “Register Now” at the home page at http://www.tcpublicsafetytraining.com/. Payment must be made

prior to the testing date. You must have a physician complete the Medical/Physician’s Clearance to Test Form before
you may participate in the PAT. Space is limited to 30 participants per testing date. You must preregister for the test.
No one will be allowed to sign up on the day of the test.

**PRACTICE PAT DATES ARE NOW BEING OFFERED - SEE LIST OF PAT DATES FOR ADDITIONAL INFORMATION**

Test Day Procedures

e A Physician’s Clearance to Test Form must be completed and either on file in the Selection Center or turned into the

instructors on the day of the test before you can take the PAT.

e If your name is not on the printed sign-in sheet you may not take the test. Any rescheduling of test dates must be

approved by The Selection Center Coordinator in advance of the testing date.

e No shows- Anyone not calling ahead to reschedule their test date will forfeit their testing fees for that test. You will be

required to repay for the test.
e Valid picture ID is required. No expired licenses will be accepted.

e If you do not have a picture ID, you will not be allowed to take the PAT.

Retesting Policy — Candidates will be allowed to retake the test at the next available testing session. A testing fee of
$40.00 is required to retake the test. TESTING FEES ARE NON-REFUNDABLE


https://tcpublicsafetytraining.gosignmeup.com/Public/Course/Browse
http://www.tcpublicsafetytraining.com/

NDIAN RIVER PHYSICAL ABILITY TEST (PAT) DESCRIPTION
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(Required clothing - T-shirt, shorts, or sweat suits and running shoes)
Passing Score — 6 minutes 4 seconds

Test Score Is Valid For 6 Months

The PAT test begins with applicant seated in full size automobile, seat belt on, with hands at the 10 and 2 o'clock
positions on the steering wheel. Around the applicant’s waist is a pull-away flag belt with ribbons (flags)
positioned over each hip. Trunk key is in the vehicle glove compartment, which is in the closed position. If the
vehicle has a trunk latch (cover), it is placed in the open position revealing the trunk lock. In the front center
part of the trunk is positioned a weapon (revolver) and a baton.

On the command "go" the stop watch is started and the applicant removes hands from steering wheel, unfastens
seat belt, opens glove box and removes key, then exits the vehicle (the glove box and the car door are left
opened). The applicant moves to the back of the car where the key is inserted in the lock and the trunk opened.
Immediately after opening the trunk the applicant touches each ribbon with the opposite hand from behind the
back and the flag belt is pulled away, letting it fall to the ground. The weapon and the baton are removed from
the trunk; the trunk is closed with the key remaining in the lock. Immediately after placing the weapon on the
nearby bench, five feet from the left rear taillight, the applicant proceeds with baton in hand to the beginning
of the 220-yard run.

Carrying a baton, the applicant runs 220 yards on a flat surface to the entrance of the obstacle course.
Upon completion of the 220 yard run, the applicant passes through the pylons at the entrance to the obstacle
portion of the course. Ten feet into the obstacle course the applicant must climb a 40-inch wall followed by a
series of three (24, 12 and 18 inch) hurdles five feet apart located 10 feet beyond the way. Ten feet beyond the
final hurdle, the applicant encounters the first of nine pylons in a single row spaced five feet apart. The applicant
must serpentine through the pylons. Ten feet beyond the last pylon the applicant must crawl under a 27-inch
high, eight-foot-long low crawl area after which the applicant stands, moves to the pylons located seven feet
beyond the low crawl and places the baton beside one of the pylons. Note: If the applicant knocks over a hurdle
or pylon, they immediately stop and repeat that portion of the obstacle course. A test administrator sets the
pylon and hurdle upright again.

The applicant then sprints 50 feet, grabs the handles on the 150-pound dummy and drags it 100 feet on a
cut grass surface. Upon completion of the dummy drag the applicant sprints 50 feet back to the pylons, picks
up the baton and reverses course through the obstacles. After the wall climb the applicant moves to the pylons
and once again repeats carrying a baton 220 yards on a flat surface.

After completing the 220-yard run, the applicant places the baton on the bench, picks up the weapon, assumes
a firing position while keeping arms completely outstretched at shoulder height and parallel with the ground,
firing six rounds each using the dominant, then non-dominant hand (12 rounds all together).

Following the weapons fire, the trunk is opened, the weapon and baton are placed inside the trunk and the trunk
is closed. After the key is removed from the trunk lock, the applicant re-enters the vehicle, closing the vehicle
door, places the key in the glove box, closes the glove box, re-fastens the seat belt and places both hands on
the steering wheel, at which time the test ends.
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INDIAN RIVER STATE COLLEGE

Criminal Justice Institute

Medical / Physician’s Clearance to for Physical Agilities Test (PAT)

Name of Participant

Dear Physician:

The purpose of this communication is to inform you of the above named individual’s intentions with
regards to participation in the Indian River State College pre-enrollment physical abilities test as
established by the Florida Department of Law Enforcement. We are aware of the fact that strenuous
physical activity may be inadvisable for some individuals. As such, we request that you indicate whether
the above named participant has any medical condition or disorder that would preclude participation. It
must be emphasized that we are not asking you to assume responsibility for the participant while
participating in this test. Rather, we merely want to have as much information as possible when making
decisions concerning applicability of testing.

The testing program will consist of a series of physical abilities tests conducted at our training site. The
battery of job-related field tests is intended to be completed in the fastest possible time and will require
maximum effort by the participant. Tests are designed to measure balance, muscular endurance and
strength, flexibility, anaerobic power and capacity, fine motor skill and aerobic power. Tests will include
two 220 yard runs, dragging a 150 pound object 100 feet, jumping over obstacles (12-24 inches high),
climbing over a wall (40 inches high), two 50 foot-sprints and movement around a series of pylons.

Ultimately, the primary goal of this testing is to determine whether the participant is capable of performing
minimum standards appropriate to law enforcement, corrections or correctional probation.

| have examined this participant and his/her medical history, and based upon my evaluation | recommend
that:

Participation is not advisable at the present time.
If you advise against participation, please do not disclose the participant’s medical condition on this form.

Within a reasonable degree of probability, no medical condition or disorder exists which
precludes this participant from participation in the physical abilities tests as described.

Date:

Signature of Physician:
Printed Name of Physician: License #
Address of Clinic:

THANK YOU FOR YOUR COOPERATION!

3209 Virginia Avenue = Fort Pierce, Florida 34981-5596 = Ph: 1-866-888-2677 = Fax: 1-772-462-7959 = www.irsc.edu

Fort Pierce » Okeechobee = Port St. Lucie = Stuart = Vero Beach


http://www.irsc.edu/

*PRACTICE PAT DATES ONLY*

PHYSICAL AGILITY TEST (PAT) DATES FOR 2025

TREASURE COAST PUBLIC SAFETY TRAINING COMPLEX
(PATCOURSE ISNEXTTO LAKEON RIGHTHANDSIDE OF COMPLEX)

January 9, 2025 - 8:30 AM

February 6, 2025 - 8:30 AM
March 6, 2025 - 8:30 AM
April 10, 2025 - 8:30 AM

May 8, 2025 - 8:30 AM
September 4, 2025 - 8:30 AM
October 9, 2025 - 8:30 AM
November 4, 2025 - 8:30 AM

December 11, 2025 - 8:30 AM
These are PRACTICE dates ONLY for the PAT Test

**Under NO circumstances will time be applied
as the Official PAT




PHYSICAL AGILITY TEST (PAT) DATES FOR 2025

TREASURE COAST PUBLIC SAFETY TRAINING COMPLEX (PAT
COURSE IS NEXTTO LAKEON RIGHTHAND SIDE OF COMPLEX)

January 23, 2025 - 8:30 AM
February 20, 2025 - 8:30 AM
March 27, 2025 - 8:30 AM
April 24, 2025 - 8:30 AM
May 22, 2025 - 8:30 AM
June 5, 2025 - 8:30 AM
June 19, 2025 - 8:30 AM
September 18, 2025 8:30 AM
September 25, 2025 - 8:30 AM
October 23, 2025 - 8:30 AM
November 20, 2025 - 8:30 AM
December 4, 2025 - 8:30 AM
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Indian River State College

Treasure Coast Public Safety Complex
Criminal Justice Training Institute

Region Xl Selection Center

Personal History Questionnaire*

(PHQ - Pages 1 - 23)

*Revised 01/09/2025



e Prior to starting this application, please read the Selection Center
Policy Manual, and sign the letter of understanding on the last page.

e The Personal History Questionnaire (PHQ) must be completed by
the applicant.Print neatly so all answers are legible. Read the
"Reminder Page"

e Do not leave anything unanswered, complete all questions. If a
question does not apply to you, please put N/A. An incomplete
application will not be accepted.

e Please follow all instructions. No White-Out allowed.

e MAKE A COPY OF COMPLETED APPLICATION BEFORE SUBMITTING.
This application will be the primary source when applying to other
agencies.

SelectionCenterTestingFees:

The total fee for the Region Xl Selection Center Process is $600.00. This
covers the cost of the CVSA evaluation, Integrity exam,
fingerprinting and background check. You are responsible for paying the
medical doctor of your choice for your medical exam. An additional fee of
$30.00 will be charged by the company providing the drug screen. All
tests will be arranged for you by this office EXCEPT the medical exam. If
you have not already done so, you must first take the Basic Ability (BAT)
and Physical Ability (PAT) tests. You can schedule these tests online at
www.tcpublicsafetytraining.com The BAT test is $39.00 and the PAT test is
$40.00. You must have a Physician’s Release form to take the PAT.

All applicants returning the Personal History Questionnaire must make an
appointment and must include all documents requested. This process could
take an hour or longer and includes an interview with the Selection Center
Coordinator. Professional dress is required for this formal interview.

REGION XI
SELECTION CENTER
Personal History Questionnaire



http://www.tcpublicsafetytraining.com/

(PHQ)

LE Attach a full face

CO passport style

photograph of
yourself.

Willfully or knowingly falsifying this
application will result in disqualification from
the selection center process or if discovered
during or after testing can/will result in
termination of the selection center process. Photo

Photo - Must be no more
than six months prior to
submitting this application

NOTICE OF COLLECTION OF SSN: FDLE has asked that you provide your social security number (SSN).

The decision to provide your SSN is not mandatory and at your option, but failure to provide your SSN may
result in a delay in processing your application or reque st. If you provide your SSN, FDLE will use it for
purposes of identification, and may share the information with other agencies for the same purpose. FDLE’s request for your SSN is authorized
by state law because it is i